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Despite eight hours of negotiations and significant concessions by the South Burlington School 

Board, a settlement has not yet been reached with the South Burlington Educators’ Association 

(“SBEA”). The Board had asked the SBEA to resume negotiations following the Board’s August 

29th imposition of terms of employment for the 2018 school year. The Board believed that the 

concerns expressed by the SBEA regarding the imposed terms could be addressed in the context 

of a two-year contract. The Board has diligently worked to find solutions to the outstanding 

issues that would also reflect the South Burlington community’s anxiety about the long-term 

sustainability of the District’s budget. 

 

In order to try to reach a settlement, the Board conceded yesterday with respect to two major 

structural matters. First, the Board agreed that after adding fixed dollar increments to each level 

of the salary schedule for FY 2018, it was willing to return to the previous methodology of 

providing uniform percentage increases across the grid for FY 2019. Second, after fixing 

employees’ FY 2018 healthcare costs at their FY 2017 dollar levels in the imposed terms, the 

Board agreed to model FY 2019 healthcare cost sharing on the 80/20 percentage premium split 

recommended by the State. 

 

“We have listened carefully to the concerns of the union and were trying to address them 

thoughtfully while still preserving some of the limited progress the imposed terms for FY 2018 

made with respect to the Board’s negotiating goals,” said Elizabeth Fitzgerald, Chair of the 

School Board. “We thought that by moving to structures for salaries and healthcare cost sharing 

that were more comfortable for the union we could move the discussions forward in a 

meaningful way.” 

 

In addition to these structural concessions, the Board also offered more money in yesterday’s 

negotiation with respect to both salaries and healthcare benefits. The Board raised its salary offer 

for FY 2019 from a 2.06% to 2.30% increase, adding approximately $45,000 more to salaries 

than the Board’s previous offer and bringing the FY 2019 incremental investment in salaries to 

$443,323. With respect to healthcare benefits, the Board offered an 80/20 split of premium costs 

for FY 2019, meaning the district would pay 80% of premium costs and the teachers would pay 

20%.  The Board also offered a Health Reimbursement Arrangement (“HRA”) pegged to the 

Gold CDHP plan.  The HRA would fund at District expense an employee’s out-of-pocket costs 

up to $2,100 for a single plan, $4,200 for a two-person or parent/child plan, or $3,800 for a 

family plan after employees paid the first $400 (single), $800 (two-person or parent/child), or 

$1,200 (family). This arrangement would save employees money on their healthcare benefits 

even after taking into account expected premium increases in FY 2019. 
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Salary 

FY 2018 

(as imposed) 

FY 2019 

(most recent 

proposal) 

 

Total 

Percentage Increase 2.17% 2.30% 4.47% 

Total New Money $410,380 $443,323 $853,703 

Base Salary $45,418 $45,790  

Top Salary $91,288 $92,037  

 

 

 

Healthcare Benefits 

FY 2018 

(as imposed) 

FY 2019 

(most recent proposal) 

Premium Share 77% District/23% Employee 80% District/20% Employee 

Out of Pocket Costs  Employee $400 (single) to 

$1,200 (family) 1st dollar 

 District $2,100 to $4,200 

to cover remainder up to 

OOP maximum through 

HRA 

 HSA option available 

 Employee $400 (single) to 

$1,200 (family) 1st dollar 

 District $2,100 to $4,200 

to cover remainder up to 

OOP maximum through 

HRA 

 HSA option available 

 

“Given the pressures on the District budget from both the community and the State, the Board 

has put a very fair offer on the table for a 2-year contract. We hope that the union will continue 

to work with us to reach a settlement that is fair for all stakeholders and will allow us to move 

forward with the school year without disruption,” said Martin LaLonde, Clerk of the School 

Board. 

 

The Board was still working hard to reach a settlement when negotiations were brought to a 

close by the SBEA at 1:00 am. The Board remains ready to resume discussions as soon as 

possible to reach a settlement that meets the needs of the teachers, the children, and the taxpayers 

of South Burlington. 

 


